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Answers to the Questions
Yes. I believe signing the bill and bringing it into law will help our state economy in a great way. There are many productive members in our society who are not able to utilize their skills just because they were once convicted of a crime. Some of them have better experience which, if utilized, would contribute to economic growth. Blocking such individuals before they can explain themselves would soon create a shortage in the supply of experienced labour in our states which then translates to slow economic growth. This is because the current trend indicates that many people are being convicted of crimes and it will become hard to find someone with no criminal record in the near future. This implies shortage in skilled labour if the focus remains locking out such individuals. Furthermore, the resources spent on rehabilitation seem to have gone to waste if we cannot accept these people to contribute to our economy by fully utilizing their skills and knowledge through employing them.
The law is fair to employers. Prior knowledge of crime conviction might act as a hindrance to the employer. With increasing number of criminal sentencing, focusing on criminal conviction at an earlier stage leaves the employer with little to no choice during the employment process. This implies that sometimes, they have to choose from the few individuals remaining who may not be having the required qualifications. The effect is low productivity which translates to poor performance of the organization in the long run. Furthermore, the negative attitude that may develop in the recruitment process towards those who were once convicted is eliminated. This is important in assisting employers to make decisions based on qualification and not preconceived ideas. Therefore, the law is fair to them since they are the beneficiaries in terms of access to a qualified pool of labour necessary for productivity in any organization. Moreover, the initial worry that develops whenever you are dealing with someone convicted of a crime is eliminated. This makes employers to easily develop trust in the employees which is key in fostering unity for achieving the goals of the organization.
As an employer, I would want to know the criminal history even if this should happen after conditional employment stage. This is key in forming the basis for my evaluation of the particular character of the employee. Furthermore, the information would help me to know how best to deal with that person to maximize their potential through close monitoring to prevent re-offense. Furthermore, I could use the information in the determination of where to place the person once I fully approve them for employment. The information is also vital in getting to know the employees' side of story and thus avoiding a lot of judgmental information whose aim might be to fight against an innocent employee. Criminal history would also be important in helping me determine whether the employees' health is fit for the job. This is because longtime imprisonment might affect a person's social and productive life which then would translate into low output in terms of productivity.
[bookmark: _GoBack]I believe for a crime involving murder or attempted murder, employers should know about it before the interview process. This helps to understand circumstances of murder which is critical in predicting whether such an employee can work in the environment given. People who have been convicted of murder usually suffer from low temperament which then means such an employee may not be able to work under pressure due to stress that surrounds such an occurrence way after rehabilitation. Prior knowledge would be crucial in the determination of interview process and the relevant questions which might act as a lead to determining whether the employee is competent or not. Furthermore, such knowledge is vital in ensuring the safety of other employees.
